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Confidential

All sections of this form must be completed.  The information provided on this form will be separated from your application form for shortlisting purposes.
If you require this form in a different format (e.g. large type) please contact jobs@exeterms.ac.uk

Completed forms should be emailed to jobs@exetermathematicsschool.ac.uk
Privacy Notice

Exeter Mathematics School is fully committed to respecting the privacy of all individuals.  Exeter Mathematics School is the data controller of the personal information you provide us.  This means the school determines the purposes for which, and the manner in which, any personal data is processed.  We outsource the processing of application forms to Exeter College who abide by the same data protection standards as Exeter Mathematics School.
Exeter Mathematics School is committed to both eliminating discrimination and encouraging diversity amongst our workforce.  The equality monitoring data we collect will be used for monitoring purposes in order to measure our performance and progress towards equality and diversity goals.  The personal details data we collect will enable us to verify your identity and secure references in line with our Safer Recruitment processes.  We collect and process this information in order to meet the legal requirement and legitimate interest set out in the General Data Protection Regulation (GDPR) and UK law.
Data is not stored indefinitely: data is only stored for as long as necessary to complete the task for which it was originally collected.

If you would like to find out more information about how we collect, use and store your data, please visit our website and download our Data Protection Policy: www.exetermathematicsschool.ac.uk/data-protection.  Please also feel free to contact our Data protection Officer whose contact details are available on this webpage.

Title of the post for which you are applying 

Write post title here

Your Name

Surname:      
Forename(s):      

Title:     
Date of Birth:  DD/MM/YY
NI Number:       
DfE Number (teachers)       
Address:       
Postcode:   
Telephone (mobile):    
Telephone (home):   
Telephone (work):      
Email:          
Relationships

Are you or is any member of your family related to or have a close relationship with an employee or governor of the school?

Yes / No
If Yes, Name:        





Relationship:       
The Safeguarding Vulnerable Groups Act 2006 as amended by the Protection of Freedoms Act 2012

The Safeguarding Vulnerable Groups Act 2006 as amended by the Protection of Freedoms Act 2012 aims to minimise the risk of harm to children and adults by workers who might seek to cause them harm.  The School has a legal obligation to check those employed at a ‘specified place’ are not barred from working with vulnerable groups. (All roles at the School are deemed as taking place at a ‘specified place’.)  All successful applicants will be required to undertake an enhanced check by the Disclosure and Barring Service.
Are you registered with the Disclosure and Barring Service online?  Yes / No
If Yes, do you give permission for Exeter Mathematics School to check your details via the online service in the event that you are successful in your application?  Yes / No
Rehabilitation of Offenders Act 1974

Please read the following carefully and complete as appropriate. (If you are employed, failure to provide full details could result in dismissal or disciplinary action).
The post for which you have applied is exempt from Section 4 (2) of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exemptions) Order 1975 which requires you to reveal any information concerning ‘spent’ or other convictions.  

Any information given will be treated in strict confidence and will be considered only in relation to your application for this post. The School does not discriminate against candidates with irrelevant criminal convictions.

The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020) provides that when applying for certain jobs and activities, certain convictions and cautions are considered ‘protected’. This means that they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account.

Guidance about whether a conviction or caution should be disclosed can be found on the Ministry of Justice website.
Do you have any unspent conditional cautions or convictions under the Rehabilitation of Offenders Act 1974?  Yes / No
Do you have any adult cautions (simple or conditional) or spent convictions that are not protected as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (Amendment) (England and Wales) Order 2020?  Yes / No
If you have answered ‘Yes’ to either of these questions, you will only be asked to provide details if you are invited to attend an interview.

.
Right to work in the UK

Do you have the right to work in the UK?     Yes/No  

Do you require a work permit?   Yes/No  

When was the work permit issued?   DD/MM/YY 
When does the work permit expire?   DD/MM/YY
Have you lived or worked abroad for a period of longer than three months in the last five years?  Yes/No
If yes, please provide details.

Please provide any additional information relating to your eligibility to work in the UK.

References

Please give the names of two references.  Both must be work related, one must be your current or most recent employer and one should be a previous employer.  Character references cannot be accepted.  If you are or have been self-employed, references can be from certified professionals.  If this is your first employment, we will accept references from past tutors/teachers.

Please note – once you have been short-listed, we will automatically contact your references.

Reference 1

Name:       






How known to you:
 



Address:       

Postcode:    

Telephone Number:





Email:       

Nature of business:





Job Title:      

Reference 2
Name:       






How known to you:
 




Address:       

Postcode:    

Telephone Number:





Email:       

Nature of business:





Job Title:      

Equality Monitoring Data

Relationship Status: Divorced / Married or Civil partnership / Partnered or co Habiting / single / Widowed / Prefer not to say

Religion / Belief: Buddhist / Christian / Hindu / Humanist / Jewish / Muslim / Sikh / No religion / Other / Prefer not to say

Ethnicity:

Please tick one only

	Asian or Asian British – Bangladeshi
	

	Asian or Asian British – Chinese
	

	Asian or Asian British – Indian
	

	Asian or Asian British – Pakistani
	

	Asian or Asian British – any other 
	


	Black or Black British - African
	

	Black or Black British - Caribbean
	

	Black or Black British  - any other
	


	Mixed White and Asian
	

	Mixed White and Black African
	

	Mixed White and Black Caribbean
	

	Mixed – any other ethnic background
	


	White British
	

	White Irish
	

	White other European
	

	White Gypsy or Traveller
	


	Arab
	

	Any other ethnic group
	

	Prefer not to say
	


Age: 16 - 20   /   21 - 30   /   31 – 40   /   41 - 50   /    51 - 60   /    61 – 70   /   70+
Gender:  Male / Female / Prefer not to say

Exeter Mathematics School recognises that the gender in which an individual chooses to live their lives is their own choice.  An individual is not obliged to disclose transsexual status, although we will welcome their choice to do so. A person can indicate their sex or gender as that in which they live, even where this differs from the sex recorded on their birth certificate.
Is the gender identity the same as the gender you were assigned at birth? Yes / No / Prefer not to say
Sexual Orientation:  Bisexual / Gay / Heterosexual / Lesbian / Prefer not to say
Disability

The equality Act 2010 defines a disabled person as someone who has a physical or mental impairment that has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities.

Do you consider yourself to have a disability?  Yes / No 

If yes, please select a category below:

	Learning Impairment
	

	Longstanding illness or health condition
	

	Physical impairment
	

	Sensory impairment
	

	Prefer not to say
	


If there are any adjustments we could make to enable you to participate in our selection process please provide details:         

Declaration
I confirm that the information that I have provided is to the best of my knowledge, true and complete. I understand that any false statements or failure to disclose convictions may lead to rejection, withdrawal of an offer of employment, or, if employed, to dismissal.

If you are unable to provide an electronic signature, please print your name and you will be required to sign this form at interview stage, if selected.

Signature:             







Date:    DD/MM/YY 



PERSONAL DETAILS FORM








